SINGLE EQUALITY POLICY

1. RATIONALE
This policy sets out the school’s approach to promoting equality, as defined
within the Equality Act (2010). It covers sex, race, disability, religion or belief,
sexual orientation, pregnancy and pupils undergoing or having undergone
gender reassignment.
It also covers the school’s duty to produce a Single Equality Policy/ Scheme.
The objective of the framework is to pursue the school’s duty to eliminate
unlawful discrimination and harassment, promote equality of opportunity and
promote good relations and positive attitudes between people of diverse
backgrounds in all our activities

2. PRINCIPLES
2.1 Aims
Crawley Ridge Infant School aims to provide equality and excellence for all in
order to promote the highest possible standards.
Our vision statement is as follows:
To release and develop the full intellectual, emotional and spiritual
potential of every individual child at the start of a journey that they
will continue for the rest of their lives, seeing that each child achieves
the maximum that he or she is capable of as a unique person. Ordinary
people achieving extraordinary things together.

We
 promote a culture of respect and ‘others first’
 celebrate and respect the uniqueness of individuals and recognise and
celebrate differences
 aim to raise awareness so that our pupils are well prepared for life in a
diverse society
Our vision and values statement can be seen in Appendix 1 and is published
in our prospectus.
We recognise that we are part of a community – our own school community,
the local community and the wider community of Britain and the global
community. We aim to develop community cohesion by promoting knowledge
and understanding of these wider communities and encouraging all to feel
part of and engage in the school community.
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The school seeks to ensure that no pupils, staff, parents, guardians or carers
or any other person through their contact with the school receives less
favourable treatment on any grounds which cannot be shown to be justified.

2.2 Protected characteristics include:








Sex
Race
Religion or belief
Sexual orientation
Gender reassignment
Pregnancy or maternity
Disability: individual disabled pupils may be treated more favourably
than non-disabled pupils to put them on a more level footing.

We seek to eliminate discrimination, advance equality of opportunity and
promote good relations between those who share and don’t share a protected
characteristic.

2.3 Unlawful behaviour
We recognise unlawful behaviour as the following:







Direct discrimination - one person treats another less favourably
because of his protected characteristic, than they treat – or would treatother people.
Indirect discrimination – when a ‘provision, criterion, or practice’ is
applied generally but has the effect of putting people with a particular
characteristic at a disadvantage when compared to people without that
characteristic ( e.g. holding a parents’ evening on Friday which could
make it difficult for Jewish parents to attend).
Harassment – the unwanted conduct, related to a relevant protected
characteristic which has the purpose or effect of violating a person’s
dignity or creating an intimidating, hostile, degrading, humiliating or
offensive environment for that person e.g. unpleasant or bullying
behaviour or actions that intentionally or unintentionally cause offence
because of a protected characteristic. ( In schools the act applies to
harassment because of disability, race, sex or pregnancy or maternity)
Victimisation –being treated less favourably than otherwise because of
something they have done e.g. making an allegation of discrimination.
This also applies to a child if a parent has made an allegation.
Protection is given unless the person is acting in bad faith.

We acknowledge that repeated racist incidents or a single serious incident
may lead to consideration under child protection procedures. We keep a
record of racist incidents
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3. PROCEDURES / GUIDANCE FOR USE
3.1 The General Duty
 Eliminate conduct that is prohibited by the Equality Act ( 2010)
 Advance equality of opportunity between people who share a protected
characteristic and people who do not share it
 Foster good relations across all characteristics- between people who
share a protected characteristic and people who do not share it.
3.2 The Specific Duties
 Publish information showing that the school has complied with the
General Duty
 Publish evidence of the equality analysis undertaken at the end of each
year
 Publish details of engagement undertaken with those with an interest in
furthering the aims of the General Duty and the engagement they
undertook in developing their Equality Objectives
 Set and publish Equality objectives each April
3.3 Single Equality Scheme
Please see separate document which lists our procedures and actions in
detail.
4. MONITORING EVALUATION AND REVIEW
This policy and the Single Equality Scheme will be reviewed yearly by the
Governors’ Strategic Planning Committee. Impact will be assessed at this
time.

5. LINKS TO OTHER POLICIES














Single Equality Scheme
Disability Action Plan
Behaviour
Anti-bullying
PSHE
Learning
Admission
Attendance
Curriculum
Staff recruitment and professional development
SEN
Religious Education
Collective worship

Date of completion: January 18
Date of adoption: March 18
Date for review: Spring 20
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Vision and Values

We believe….
that every child is unique, with unique gifts and abilities. Our role is not
merely to promote the individual learning of the child but also to draw out
all his/her unique gifts and to see that each child is valued for his or her
particular contribution.
At the very heart of what we believe as a school is a commitment to the
development of the whole child, which includes emotional, intellectual,
aesthetic, moral, physical, social and spiritual qualities and sees every
child developing in their own unique way at their own pace.

We intend…
that every child that comes to Crawley Ridge Infant School should have
the very best possible start to the formal educational process, and we
seek to give them everything needed to develop the skills, knowledge,
understanding and attitudes which will equip them for the whole of their
journey through a lifetime of learning.
Great emphasis is placed on learning. There are happy schools and there
are hard- working schools, but we believe absolutely that we can be both
a happy and a hard- working school – a place where the whole child is
developed socially and intellectually, whilst being empowered to achieve
the highest possible results and standards.

We want…
this school to be a place where dreams can become a reality, where no
ceilings are placed on what can be expected of anyone and where every
member of the school community, of every age, is encouraged to see the
sky as the limit. We want every child who comes here to be happy,
inspired, enthused and challenged.
We want our school to be a place with a buzz, where there is energy and a
spirit of curiosity, a place where people are able to make mistakes and
take risks; where every individual is equally valued as a person in his or
her own right, and where each learns to value and respect others for who
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they are as members of this community. ‘Others First’ is an important
motto for our school, which every child learns to appreciate.

We aim…
that as one team – staff, pupils, parents, governors alike – we will work
hard with happy, cheerful, enthusiastic determination to succeed and
achieve the stated aim of the school which is:
To release and develop the full intellectual, emotional and spiritual
potential of every individual child at the start of a journey that
they will continue for the rest of their lives, seeing that each
child achieves the maximum that he or she is capable of as a
unique person. Ordinary people achieving extraordinary things
together.
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